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Dr Ismail

Director General
Library of Alexandria, Egypt
We are about to engage the panel today.  It is very important panel. Because it is dealing with -- Special Challenge of Equitable Employment for Young Women!
Just to clarify how we are going to handle this session.  We will have three presentations from three distinguished speakers on different aspects of the problem. I will introduce them to you now. Little bit about how proceedings will go. Each will have a few moments to present a large amount of data. I hope that you will focus sharply on content of what they are saying. 

Our first speaker Dr Mridula Seth.  She is Technical Advisor, adolescents and youth, UNFPA, New Delhi, India. She will give a broad overview of the topic. 

Then we go to second speaker, Ms. Hafsat Abiola, Executive Director, KIND. She is young human right activist from Nigeria. She will speak from her experience much more directly on some of these issues. 

Our third speaker, Dr Aliya H. Khan, Associate Professor, Quaid-i-Azam University. 
Ms. Shireen Sethi, head, Sahara TV, will moderate the session.


[image: image2.png]————

= %





Mridula Seth

Technical Adviser, Adolescents & Youth, 

UNFPA India

Friends have a look at this picture. She is Aideo Handique in 1935. There is an NGO that has brought out a publication “Record of Women”. I picked up this because I was very moved by this picture.
At the age of 20, she became the first woman to act in Assam’s first film.  Now look at the same person last year in her 80’s.  Lived like an outcast in the village where she was born. Reason – she was dare enough to address her co-actor ‘dear husband’. This is what the condition was. Aideo Handique was unable to pursue a career of her choice. Her family was ostracised. She remained unmarried not as a choice. When we talk of human rights, we talk of reproductive rights, we talk about right to marry or not to marry? She did not marry simply due to social pressures.  I am asking you. 
Have conditions changed in the last 50 years? Is this true in all sectors of employment?

This is, of course, the film industry which is very much in advance even in this industry; we have a data that shows that film actors are paid more than film actresses. 
Do women have equal opportunities for working? What are their constraints? What are the factors facilitating factors for employment of women? What are the lessons learned in capacity building of women for empowerment?

Because of time shortage, I am not going into the details. But I would like you to see this picture.  If you are talking of peace, development and gender equality if you are looking at women’s employment which is determinant of the socio economic conditions at the local and national and global level. They in turn influence women’s employment because the socio environment is very important which women whether they work at home or outside the home. This is an important but also important is skills. 
Yesterday, we had a discussion on the kind of skills, technical managerial life skills. I work in the area of life skills. Therefore I would like to emphasize when we talk about technical and managerial skills there are skills that are needed for negotiating so which means besides thinking and social skills, we need to negotiate. 
Women are working in formal, informal and information sector. We look at the position; we have a lot of data, I am not going into the details. There are some constraints on women. 
Constraints on women: Socio-cultural

· Practices perpetuating patriarchy

· Gender biases in inheritance laws

· Socialization processes

· Early marriage & motherhood affecting health

· Girls neglect in education & health care

· Double burden of  managing work and domestic responsibilities

· Poor self perception of women

· Women regarded as technology inept

· Inadequate gender sensitization at all levels 

· Business environment gender biased

There are economic constraints.

Economic Constraints
· Women working in unorganized sector; low skilled work

· Negative impact of globalization, home-based production taken over by products from large companies

· Benefits of market expansion not shared by women

· Lack of ownership to land and property

· Low/ no access to productive resources

· Women’s poverty levels deteriorate due to powerlessness

· Increased vulnerability to trafficking & risk of HIV due to poverty

Education & Training Constraints

· Low enrolment of girls. Even lower in higher education

· Gender stereotyping in curricula and choice of disciplines

· Gender based stereotypes in training/ skill development and recruitment

· Lack of common school systems allowing disparity in quality of education

· Stress on alternate education for the poor

· Inadequate resources and dependence on external aid

· Inadequate human rights education

There are health constraints
Health Constraints

· Poor information

· High rates of maternal morbidity and mortality

· Inadequate resources making quality health services inaccessible to women

· Gender insensitivity of health service providers

· Greater risk to HIV/AIDS

· Lack of reproductive rights

· Limited view of women’s health – not focusing on holistic health care

They are institutional constraints affecting the working conditions. 

Institutional Constraints

· Ineffective implementation of poverty alleviation programmes

· Gender dimensions not adequately reflected in macro-economic policies

· Low levels of participation of women in decision-making

· Mainstreaming of gender perspective into policies/ programmes not done on a sustainable basis.

Lessons learned in capacity building for women’s empowerment

From becoming passive victims of poverty and violation of human rights, women learn to: 

· struggle to  survive; 

· gain control over economic , social & political resources

· lead life of dignity

Women begin to analyze situations for contextualizing and deciding on the starting point strategies (political/ social/economic/integrated)

Lessons Learned

· Develop understanding of the exploitative character of power relations and evolve support mechanisms to replace services provided by benevolent exploiters

· Learn to value non-power-based relationship between women. Address emotional needs and strengthen ‘affinity resources’ in addition to access and control over ‘material’ resources 

· Quality of services can be improved through pressure exerted by community mobilization

· Empowerment of women cannot be planned in a top-down manner and standard models cannot be evolved

· Frameworks cannot be used for unpacking non-material aspects especially sexuality, fertility

· Credit facilities can be more easily available through Self-Help-Groups

· Experience with participatory technology development (PRA methods) can be used beyond diagnosis stage to expand women’s access to control over knowledge, markets, management

Important to work with men on gender issues

Men’s responses need to be anticipated. Men react favourably when women’s exercise of power benefits the family/ community but react negatively with it cuts men’s source of power within the family.

Intermediary organizations -NGOs, autonomous groups, research institutions, and government departments can play a catalytic role.
Staff of intermediary organizations “outsiders” need to let women make own decisions on the pace.

· How to create an environment for overcoming the socio-cultural barriers faced by young women to engage in economic activities?

· How to build the capacities of young women to increase their employability and productivity?

· How to ensure that the macro-economic policies are gender sensitive?

· What measures to take for providing assistance to marginalized women?

Thank You

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Hafsat Abiola

Executive Director

KIND

It was Mahatma Gandhi (Father of Nation, India) who said: men cannot compare with women’s capacity to serve.  That has been my experience in Nigeria where I come from. Nigeria has 133 million people and it is the largest country in the continent of Africa representing about 20% of the continent population. 
In Nigeria, women have been active historically and they are active today. They are principal farmers in the agriculture sector in spite of the Dutch regime that we had in Nigeria because of mismanagement. Nigerian women continue to produce food for the country, their families and communities and represent 60% of the country’s farmers. 
They are also the country’s small scale traders. They provide and they do buying and selling. A lot of people think of Nigerian women are marginalized in progress. When I think of them, I think of women who do not speak Chinese, going to China to trade and buy goods and coming to Nigeria to sell the goods, and come to India and then all over the world, and all over the continents. They represent international traders. They are dynamic and incredible. 
The problem that has been in Nigeria over the last two decades has been a problem of opportunities for women. Nigerian women do more in terms of agriculture; now are doing less due to declining opportunities.  They do not get access to agriculture extension services. They cannot convert their businesses beyond small level because they have a problem to access to credit. These are challenges that are facing women in general. Now facing young women in particular is the crisis the economic down turn in Nigeria. Even though in the last few years, Nigeria has moved from middle income ranking country to be one of the poorest countries in the world because of political mismanagement in Nigeria.
Nigerian women suffer from that. Because even though the income is less, children have to eat, they have to support husband they had no jobs. Some of their husbands live in country; they could get the visas to go abroad to work. But not many get visas.  Majority of them are not so fortunate.  Nigerian women have to look for new opportunities, including sexual trade internationally. They go to UK and other countries and sell their bodies to feed their families and community.  We need to challenge this and provide new opportunities for women because women who serve at the cost of their health and well being. 
I put some opportunities down for improving in Nigeria. They are three key areas.

Government Sector

In the government sector, it is critical in the economy in Nigeria. They are the biggest employer of labour. Because our country is in an early stage of development, a lot of policies are critical for all areas. So the government can provide support targeting women. They can convince and allocate the budget so that they can make sure that money is directed to the girls education even in Muslim areas of the country where the interpretation of Islam is strong.  For them they do not think that women also be educated. We could force their areas and also send their children to schools. Actually, in some cases, they do not need to be forced. They want to send their children to schools. But they do not have the money.  Education is not really free. So we could pay to help them and absorb the costs of sending their daughters to school. We could also provide support in healthcare. In every one hundred thousand births in Nigeria, we lose 1100 women.  Probably, it is one of the highest rates in the world. We need to direct the resources from the health sector particularly for maternal help. They do not have to die and they do not have to suffer consequences while providing children for nation.
Also in terms of safety, all kinds of violence and discrimination, women face in getting employment. A lot of women are asked to sleep with men when they want to get a job. The government should pass a legislation protecting women against this. I want this legislation to be passed and they can be partnered with NGOs under the private sector and enforce this legislation so that women do not compromise to pursue their career and economic goals. 
In terms of credit, majority of women who are entrepreneurs, they need to have access the credit to scale up their businesses. The private sector in Nigeria is coming together in setting up venture fund and we should give them bench marks and how they support women in these funds? NGOs can also help in this area because they can partner with the corporate sector.
I want to close the gap and explore the area where opportunity is for the women. That’s with the family in terms of identifying. We need to address and challenge the way women see themselves who they are? Who they can become? Because many women if they think that they can be supportive mechanism for another, it will prepare for life.  They can take care of family members. Nigeria Islamic court sends women death by stoning for committing adulatory. All the men in this room do whatever you can support the women in your life; let them know the sky is limit. 

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Dr. Aliya H. Khan

Associate Professor

Economics Department

Quaid-i-Azam University

Islamabad, Pakistan
I sincerely thank YES Campaign and the State Government of Andhra Pradesh for giving me an opportunity to cross the territorial divide between Pakistan and India and stand here on Indian soial to make this presentation.
First, let me tell you how I connect with youth. It is important in the room to connect with me in that perspective. I try to do it at two levels. 
The first level is: I try to instill hope in youth through building human capital through imparting education and general training at the university. 
Secondly, I try to instill hope in the youth regarding the role of the state because I think that is very important for youth as how they view the role of the state. That I try to by bringing attitude changes in the policy and policy makers through sharing research results with them to effect the policy options and policy choices. So in that background, let me start my presentation. I will begin by giving a brief statistical run down of Labour force profile in Pakistan.
Population & Labour Force Profile

A statistical analysis of data from the Pakistan Labour Force Survey (2001-02) is presented to place the issue of female youth employment / unemployment within a socio-economic development perspective.
The overall population distribution reflects almost equal share of the male and female population (Male share = 51.7%, Female share = 48.3%).    

The distribution of population by age groups reveals that about 28% of the total population lies in the age groups 15-19 and 20-24 with almost equal male and female shares.
However, the population is heavily weighted towards the younger age group (less than 15 years) which constitutes almost 43% of the total population and reflects a high dependency ratio with implications for youth employment (current & future).

A larger proportion of the overall working age population is out of the labour force (LF)as compared to being in the labour force or currently active [employed + unemployed] i.e 56.7% versus 43.3%, the overall Activity Rate or LF Participation Rate (LFPR). 
There is a wide disparity between the overall male LFPR (70.3%) and female LFPR (14.4%). However, the female LFPR is higher in rural areas (16.8%) as compared to the female LFPR in the urban areas (10.0%).

The overall Unemployment Rate (UR) for females is also much greater than that for males (16.5% versus 6.7%).

Similar gender and rural/ urban region of residence differentials in LFPRs are observed for the age groups 15-19 & 20-24 with the UR for youth in the 15-19 years age group being higher than the UR for youth in the 20-24 years age group, reflecting the unmet demand for paid or self-employment in that age group.    

The incidence of underemployment (working less than 35 hours a week and seeking additional work) is found to be significantly greater in rural areas as compared to urban areas. A sizeable proportion of the under-employed male and female labour force belongs to the age group 15-24 years. 

There are also significant differentials between the overall male and female literacy rates (62.2% versus 36.9%) as well as between the literacy rates in urban and rural areas (67.8% versus 40.5%).

Big problem of unemployed educated youth is there in Pakistan also which I am sure is also prevalent in many other developing countries. How to over come this challenge? I address this to youth specially that you have to be cognizant of the policy frame work in our countries and it is something that you can influence. There is a move to include the voices of youth in policy making but unless you are aware of the policy frame works and how you can effect them, the challenge will not be met. So first of all employment has to be made a central goal of national and social economic development policy. This requires broad based political commitment at all spears of the government. 
The same pattern is evidenced for the age-group 15-24 years. However, the distribution of unemployed youth (age group15-24 years) by literacy status reveals that the greater proportion of both male and female unemployed youth is literate as compared to being illiterate.   

The Challenge of Equitable Employment for Women

Making employment a central goal of the national socio-economic development policy frame-work through broad-based political commitment at all tiers of government. Formulation of macro-economic growth policies with an equitably distributed employment generation potential across sectors (in both urban and rural areas) for decent and productive work for both males and females.

The Challenge of Equitable Employment for Women

Then it is very important that macro economic policies generate equitable employment opportunities in rural and urban areas. 

Cognizance of the adverse effects of globalization on the labour market in the form of expanding size of the informal sector and increasing casualization of jobs featuring low wages, indecent working conditions with poor health & safety standards, absence of social protection mechanisms and no coverage of labour legislation for protecting the rights of workers. Developing appropriate responses to harness the process of globalization for human resource development. 

According special attention to the issue of youth employment with a special focus on unemployed educated youth in all relevant policy documents (PRSP, Youth Policy, Labour & Employment Policy, Education Policy, Vocational Training & Skill Development Policy, Health Policy, Population Policy, Trade Policy,…).

Respect and adherence to national legislation and international commitments & global instruments (UN Resolutions & Declarations, ILO Conventions, UN Global Compact…).

The UN Resolution on Promoting Youth Employment (57/165/2002) adopted by all member states encourages member states to prepare National Reviews and Action Plans on Youth Employment with the assistance of the Youth Employment Network (YEN).
The member states should link up with the core partners of YEN in this context for deriving advantage of a global partnership towards fulfillment of MDG Goal No. 8 for developing decent and productive work opportunities for youth.    

Enhancing access to all forms of human capital investments (education, training, health & nutrition, job-search,….) and closing the gender gap by making the distribution of human capital investment opportunities more equitable for young females.

Research shows the significant impact of  education, training, improved health & nutritional status, access to reproductive health care, low fertility and asset ownership on female labour force participation through their impact on female decision-making.

Fostering a non-discriminatory (in terms of monetary & non-monetary conditions of work) environment at the work place for productive participation of women in the labour force.

Easing the load of multiple burdens on females by addressing concerns of allocation of time between the market place and the household care economy.

Promotion of self-employment opportunities for women (in conjunction with credit availability, training and market access) in view of the shrinking size of the public sector and its present and future limited potential for employment creation. Attention to problems of integration/ rehabilitation of special categories of women like female migrant workers, female bonded & child labour and trafficked women.

All of the above can only be achieved through following a coordinated and integrated approach at the inter-ministerial and inter-departmental level, which relies on developing adequate institutional capacity at all levels and fostering viable public-private-civil society-global partnerships.

Thank You
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